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I. OPTAHU3ALIMOHHO-METOJUYECKUI PA3JIEJI

IIeJ'Il) H 3aa4Y1 OCBOCHUA JUCIHHUITIINHBI

Heabro nucuuumnbl «THOCTpaHHBIN A3BIK» SABISETCA:

® T[IOBBIIICHUE KCXOJHOTO YPOBHS BIIQJICHUS HMHOCTPAHHBIM SI3BIKOM, JOCTHUTHYTOI'O Ha
npenpiayled cTyneHu oOpa3oBaHHs, M OBJAJEHHE OOYYaIOIIMMUCA HEOOXOAUMBIM U
JIOCTAaTOYHBIM YPOBHEM KOMMYHHKATHBHOW KOMIIETEHIIMM [UIsi PEHICHUS COLMAJIbHO-
KOMMYHHMKATHUBHBIX 33124 B PA3JIMYHbBIX 00J1acTAX OBITOBON, KYJIbTYPHOMU, MpOodeccuoHanbHON
W HaydyHOW JAEATeTbHOCTH MPU OOUICHUHM C 3apyOCKHBIMH TapTHEpPAMH, a TaKXKe s
JalbHENIIero caMooOpa3oBaHMUsL.
N3yuenre MHOCTPAHHOTO SI3bIKA MMPU3BAHO TAKKE 00ECIICUUTh:

® T[IOBBIIIEHUE YPOBHS Y4eOHOM aBTOHOMHH, CHOCOOHOCTH K caM000pa30BaHUIO;

® pa3BHUTHE KOTHUTHUBHBIX U UCCIIEOBATEIbCKUX YMEHUI;

e pa3BuTHe HHGOPMAIIMOHHOHN KYIBTYpHI;

® paclIMpeHHe Kpyro3opa u MOBBIIICHHE 00IIEH KyIbTyphl 00yJarOINXCS;

® BOCHHUTaHUE TOJEPAHTHOCTU U YBAXKEHUS K JIyXOBHBIM LIEHHOCTSIM Pa3HBIX CTPAH U HAPOJIOB.

3agavyaMu JUCIUILUINHGI SIBIISTFOTCS:

Pa3BUTHE UHOS3BIYHBIX PEUEBBIX YMEHUN YCTHOTO U MHCHMEHHOTO OOIIEHHS, TAKMX KaK YTCHUE
OPUTHHAIILHOW JHUTEPATyphl pPAa3HBIX (PYHKIHMOHAIBHBIX CTUJEH W JKaHPOB, BBIOJHEHHE
KOOPEKTHOT'O YCTHOTO U NMHMCBMEHHOI'O NEPEBOJA ¢ MHOCTPAHHOIO S3bIKAa HA rOCYAAPCTBEHHBIN
a3bIK P® 1 ¢ rocynapcTBeHHOrO0 si3b1ka PO Ha HHOCTpaHHBIN SA3bIK MTPO(EeCCHOHAIBHBIX TEKCTOB;
yMEHHUE NPUHUMAaTh y4yacTue B Oecere MpoecCHOHATBLHOIO XapaKTepa, BbIpaXaTb OOIIMPHBIM
peecTp KOMMYHMKATHUBHBIX HaMEPEHHMH, BIJIQJECTh OCHOBHBIMU BHJIaMU MOHOJOTMYECKOTO
BBICKa3bIBaHUs, COOMIO/As MpaBUja pPEeYeBOro 3THKETAa, a TAKKE€ YMEHHE BOCIPHUHHMATh pedb
cobecelHMKA Ha CITyX;

3HaHUE OCHOBHBIX BUJOB JI€JIOBOT'O IIUCHMA;

3HAHHE SI3BIKOBBIX CPEACTB U (OPMUPOBAHME a/JEKBAaTHBIX UM SI3BIKOBBIX HABBIKOB, B TAaKHX
acreKkTax Kak (pOHETHKa, JIEKCHKa U TpaMMaTHKa,

YMEHUE TI0JIb30BaTbCsA CIOBAPHO-CIIPABOYHOM JIUTEPATYpOM M HHTEPHET pecypcamMu Ha
MHOCTPAHHOM SI3BIKE;

3HAaHME HAllMOHAJIBHOM KYJIbTYpBI, a TAKXKE KYJIbTYpPbI Be/IeHUs1 OM3HECa CTpaH U3y4aeMoro S3bIKa;
YMEHUE BECTU CaMOCTOATENbHBIM TBOPYECKUIN ITOUCK.

MecTo TUCUMILIMHBI B CTPYKTYpPe 00pa30BaTe/ibHOM NMPOrpaMMbl

Hucrtunnuaa «HOCTpaHHBIHN S3BIK» OTHOCUTCA K 00s3aTEIbHON YaCTH y4eOHOTO TUTaHa.

O0beM TUCHMILVIMHBI M BUABI Y4eOHOH padoThI

Tabmuna 1
Bcero yacoB no gpopmam 00yuyeHus
IToxasaren 00bemMa JHCHHUILIHHBI ouno- %
ounan % 3a04nan
3a0uHaA
OO0beM OUCIUIUINHEI B 3a4E€THBIX €IUHUIAX 93ET
O0BeM OUCIHUIUIMHLI B aKad.gacax 324




IIpoMexxyTouHast aTTecTaus:

1 cemectp —

dhopma 3a4er
2 cemecTp —
3a4erT ¢
OLICHKOM - -
3 cemecTp —
3a4er
4 cemecTp —
9K3aMEH
KonTakTHas1 padoTa odyyarommxest ¢ 172 ) )
npenojgaparteneM (KoHTtakr. yacol), Bcero:
1. KonrakTHas paboTa Ha MPOBEACHHUE 3aHATHI -
JIEKUMOHHOT'O U CEMUHAPCKOTr0 TUIIOB, BCETO 162 -
4acoB, B TOM YHUCIIE:
- JIeKITUN - - -
- MPAKTHYCCKHE 3aHATHUS 162 - -
- 1a00opaTOpHBIC 3aHATHUS - - -
B TOM 4YHMCJIC MPAKTUYCCKas MOATrOTOBKaA - - -
2. NnnuBunyansabie KoncynpTanuu (MK) - - -
3. KonrakTHas paboTta mo mpomMexxyToqHOH 6 i -
arrectaruu (Karr)
4. Koncynpranus nepes sx3amerom (K9) 2 - -
5. KonTakTHas paboTa 1Mo IpoMeKyTOUHOM -
aTTEeCTaIlUH B MIEPHOJ 9K3. CECCUM / CECCHUH 2 -
3a0uHUKOB (KarToK)
Camocrosite1bHas padora (CP), Bcero: 152 - -
B TOM YHCIJIC:
® CaMOCTOsITENbHAs PadoTa B IEPUOJT IK3. CECCUU 32 ) -
(CPak)
- camocrosTenbHas padota B cemectpe (CPc) 120 ; -
B TOM YHCIIE, CAMOCTOSITeNIbHAs pa0doTa Ha -
KypCOBYIO paboTy ) }
- wuzyuenue D0P 12 - -
- BBINOJIHEHUE WHINBUYaTbHOTO WA 12 ) -
TPYNIIOBOr0O IIPOEKTA
- W JOpyrue BUAbI 96

| YHO- 1 U/U )] ¥} b :
*Pacnpedenenue uacoe no 04YHO-3A0YHOU U/ UIU 3A0YHOU (hopMe 00YUeHUsI OCYUWeCMEasemcst (hakyibmemamu

Peanu3vIouuMu OCHOBHYI0 NPOYeCcCUOHATbHYIO 00pa308ameNbHy0 npozpammy no Hanpaeienuro 38.03.01

Dxonomuxa

IlepevyeHb MUIAaHUPYEMBIX Pe3yJbTATOB 00y4eHUS M0 JUCHUIIMHE

Tabmanma 2

®opMupyeMble KOMIIETEHIMT NuaaukaTopbl 10CTHKEHUS
KOMITeTeHIIU I
(k01 U HAUMEHOBaHUe
KOMIIeTeHIIH) (K01 ¥ HAUMEHOBaHUe
UHAMKATOPA)

Pe3yabtarbl 00y4yeHnus (3HaHus,
yYMEHHs)




YK-4. CriocobeH OCyIIeCTBIATh
JICIIOBYI0 KOMMYHHKAIIHIO B
YCTHOW M MUCHbMEHHOH (opmMax
Ha roCyJapCTBEHHOM SI3bIKE
Poccuiickont @enepannu u
WHOCTPaHHOM(BIX) SI3bIKe(axX)

VYK-4.1. Beioupaet Ha
roCyJ1apCTBEHHOM s13bike PD u
WHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHUKATHBHO MIPUEMIIEMBIE
CTWJIb U CPENICTBA
B3aMMOJEWCTBUS B OOIICHNH C
JIEJIOBBIMHU MMAPTHEPAMU

VK-4.1. 3-1. 3HaeT HOPMBI YCTHOM
peyu, IPUHATHIE B MPO(ECCUOHATLHOM

cpene

VYK-4.1. V-1. YMmeer BboIOUpaTh CTHIIb
o0IIeHus] Ha TOCYJapCTBEHHOM SI3bIKE

PD u UHOCTPAHHOM SI3bIKE
MIPUMEHUTEIBHO K CUTyalllH
B3aUMO/JIEUCTBUSA

VK-4.1 Y-2. Brnageer MHOCTpaHHBIM
S36IKOM Ha YpOBHE, HEOOXOANMOM H
JOCTaTOYHOM Uil OOmeHus B
npodeccuoHanbHOM cpene

VK-4.2. Bener nenoByio
MEPENUCKY Ha TOCYIapCTBEHHOM
s3pike PO 11 mHOCTpaHHOM(-BIX)

VK-4.2. 3-1.

NHUCbMEHHOU

3Haer HOPMBI

pedyd, MpUHATBIE B

npoecCHOHaIBHOH cpefie

SI3BIKAX
VK-4.2. V-1. YMmeer BecTH [ETOBYIO
MEPENNUCKYy Ha  TOCYAapCTBEHHOM
s3b1ke PD W/umm HHOCTpaHHOM S3bIKE

VK-4.4. VYmeer  BBIIONHATH

TIePEBOJL npodeccronansupix | Y K-4.4.Y-1 Braneer xxanpamu ycTHOH

TEKCTOB C HHOCTPAHHOTO(-bIX) Ha
rOCyJIapCTBEHHBIN S3bIK PD 1 ¢
roCyJ1apCTBEHHOTO sA3bika PD Ha
WHOCTPaHHBIH(-bIC)

51 IIUCBMEHHOMI peun B

npodeccuoHanpHOM chepe

YK-44  Y-2.Vmeer
KOPPEKTHBI YCTHBIA U MHCbMEHHBIN

BBITIOJIHATH

MEPEBOJI C HHOCTPAHHOIO S3bIKA Ha
roCcyJlapCcTBEHHbI s3bIk PD wu ¢
P® mna

SI3BIK

rOCyJJapCTBEHHOI0  SI3BIKA
MHOCTPaHHBII
npodecCHOHAIBHBIX TEKCTOB




3Tanbl GOPMHUPOBAHNUSA U KPUTEPUH OLleHUBAHMSI CGPOPMHUPOBAHHOCTH KOMIIETEHIUM

II. COAEPKAHUE JUCIUITJIMHbI

Tabnuna 3
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PA3JEJ 1 COHUAJBHO-BBITOBAS U YYEBHO-IIO3HABATEJIBHASI COEPHI OBLIIEHUSI
Cemectp 1
1. Tema 1. JIMYHOCTH YeJIOBEKA - 7 - - 4 11 VK-4.1, VK-4.1. 3-1. 0. T. D.
Paszubie Tunel mmuHoctu. Mccnenopanue YK-4.1. V-1 I'p.o.
auyHocTd. Xapusma. KoHQuukT YK-4.2 YK-4.2.3-1.
JUYIHOCTEMH. YK-4.2. V-1
Uro n3yuaeT s3koHOMHKA? VcTOpHs YK-4.4 YK-4.4. V1
SKOHOMUYECKOW MBICIIH.
2. Tema 2. [IytemiecTBus U Typu3M - 7 - - 4 11 YK-4.1, YK-4.1. 3-1. 0. K. Wu.n/T'p.n
IlyrewecTBus U TypusMm. Beinarommecs YK-4.1.VY-2 I'p.o.
HCCIeI0BaTeN. DKCTpeMallbHbIE VYK-4.4 YVK-44.VY1
myTtemrecTBs. OO0pa3oBaTENBEHBIN TYP.
Buorpaduueckuii ouepk.
OxoHOMeTpus. 3aKOH crpoca.
3. Tema 3. Padora - 7 - - 6 13 YVK-4.1, YK-4.1. 3-1. 0. JU. C)
Pasnbie mpodeccnn 1 HEOOXOIUMBIE YK-4.1.¥V-1 I'p.o.
KauecTBa JJisl paboTHUKOB. PaboTta noma. VK-4.2 VK-4.2.3-1. Nu.n./Tp.n
CraxupoBka. VHTepBBI0. OOBSIBICHUS O
pabote, BOIIPOCH Ha HHTEPBBIO, HAIIMCAHUE
pe3ioMe B COITPOBOIUTEIHHOTO MHCHMA.




TpanuuuoHHas 5KOHOMUKA. PeiHOUHAs
9KOHOMHKA.
Tema 4. U3yyeHue HHOCTPAHHOTO A3bIKA 6 6 12 YK-4.1, YK-4.1. 3-1. 0. C)
W3ydenne nHOCTpaHHOTO s3bIKA. bymymiee YK-4.1. V-1 I'p.m.
AHTIIMICKOTO A3bIKa. MeTOmbI 00ydeHus. YK-4.2 YK-4.2. 3-1. Wa.n/Tp.n
Kak u3bexaTb ommOoK B MHTEpPHETE. YK-4.2. V-1
[TnaHoBast skoHOMUKa. CMenIaHHast
9KOHOMHUKA.
Tema S. Pexnama 7 4 11 YK-4.1 YK-4.1. V-1 O. C)
Yenemrnas pexinama. O6paboTaHHbIe YK-4.2 YK-4.2. 3-1. I'p.n.
tdotorpaduu B pexiame. Pekiama u 1et. YK-4.2. V-1 Wu.n/T'p.n
CrpykTypa Ipe3eHTalHH. YK-4.4 YK-4.4. V1
Bri6op motpeburerneit. 3aTpaTsl U
IpeTIoKEHHE.
Tema 6. O0pa3oBanue 6 6 12 YK-4.1, YVK-4.1. 3-1. 0. C)
IIpobGmemsr oOpazoBanms. MeTtoq YK-4.1. V-1 I'p.n.
Momnteccopu. becriatnoe YVK-4.2 YVK-4.2. 3-1. Wa.n/T'p.n
YHHBEPCHTETCKOE 00pa3oBaHHE. YK-4.2. V-1
CocTaBJIeHHE IET0BOT0 ITUChMa. VYK-4.4 YK-4.4.Y-2
CrpykTypa peIHKA 1 KOHKYPEHIIHUS.
Mononouuu.
Hroro B 1 cemecTpe: 40 30 70
Cemectp 2
Tema 7. {nzaiin 4 11 YK-4.1, YK-4.1. 3-1. 0. Wu.n./Tp.n
Ju3aiin noscroay. /luzaiiH CKBO3b Beka. VK-4.1. V-1 I'p.o.
WunoBamun Alessi. Korkypc nu3aitna. VK-4.2 VK-4.2.3-1.
CocraBneHne 0030pa MPOIYKIINH. VK-4.2.VY-1
Prinok Tpyna. OGecnieuenue padoueii YK-4.4 YK-4.4. V1
CUWJION.
Tema 8. Buznec 4 11 YK-4.2 YK-4.2.3-1. 0. C)
BryTpu OusHeca. busnec quneMmsl. YK-4.2. V-1 I'p.x.
buznec UKOHBI. VK-4.4 YK-4.4.V1 Nu.n./Tp.n
Hamnuncanue 31eKTpOHHBIX COOOIEHU
00I11eT0 M IEI0BOTO XapaKTepa.
dakropsl mpon3BoacTBa. Pa3nenenne
TpyJa.
Tema 9. UnnoBauuu 6 13 YK-4.1 YK-4.1. 3-1. 0. C)
YK-4.1.Y-2 I'p.n.




Ot nBuTaTeneil K HHKEHEpaM. YK-4.2 YK-4.2. V-1 Wa.n/Tp.n
WmxeHepHOE N0 craceT KU3HU. VK-4.4 VK-4.4.V2
CynepkoHCTpyKIuH. Mera IpoexT.
Hanucanne cratby.
W36bITOK. [leHOBas TUCKpUMUHALIKS.
10. Tema 10. CoBpeMeHHbIE TPEHbI - 6 - - 6 12 YK-4.1, VYK-4.1. 3-1. O. T. C)
Hossle TpeHasl. MoHBIE TEHICHLIUY. YK-4.1. V-1 I'p.n.
My3bIKanbHOM HHAYCTPHY MPHUIIET KOHEI? YK-4.2 VK-4.2.3-1. Wn.n./Tp.n
Bannessro. Onucanue TeHACHIUI B YK-4.2. V-1
rpaduyeckor popme. YK-4.4 YK-4.4.Y2
OKOHOMHKA 0J1ar0COCTOSTHUSL.
I'ocynapcTBeHHBIE JOXOBI 1 PACXOJIBL.
11. Tema 11. UckyccTBo 1 Meauna - 7 - - 4 11 VK-4.1, VK-4.1. 3-1. 0. T. D
Buner CMU. CMU oTmiensHUKA B YK-4.1. V-1 I'p.o.
uckyccTBe. JKu3Hb 3apy0eskHOTO YVK-4.2 YVK-4.2. 3-1. Wa.m/Tp.n
koppecnonnenTa. Kunoskpan. Hanucanue YK-4.2. V-1
KOPOTKOTI'O JEJI0OBOTO JOKJIAA. VYK-4.4 YK-4.4.VY1
BoraTcTBO, 10X0A M HEPAaBEHCTBO.
benHOCTD.
12. Tema 12 O01ecTBO M 32aKO0H - 6 - - 6 12 VK-4.1, VK-4.1. 3-1. 0. T. D
Hacrosimue npectynnenns? IIpuanHsl YK-4.1. V-1 I'p.n.
COBepILCHHS pecTyIieHui. DddekrHbie YK-4.2 YK-4.2.3-1.
orpabnenus. Eciu Bbl B )Kiopu YK-4.2. V-1
npucskHbeIX. Hanucanue scce 0 npudnHe u YK-4.4 YK-4.4.Y2
CJIC/ICTBHU.
Makposkonomuka. COBOKYITHBIN cIpoc U
IpeII0KEHHE.
HToro Bo 2 cemectpe: - 40 - - 30 70
PA3EJI 2. OBIE-KYJIBTYPHASA 1 COIMAJIBHO-AEJIOBASA COEPHI OBIIIEHUA
Cemectp 3
1. Tema 1. KyabTypa u padora B - 12 - - 10 22 YK-4.1, YK-4.1. 3-1. 0. JU. C)
MEKIYHAPOIHBIX KOMIIAHUSX VK-4.1. V-1 I'p.n
W3mepenns KyapTypbl o Xodcereae. YK-4.2 YK-4.2. 3-1. Wu.n/T'p.n
Ilepeesn 3arpanuily ¥ BO3BpallleHUE HA YK-4.2. V-1
poauny. Hagano nenoBbIX OTHOLIEHUH. YK-4.4 YVK-4.4.V1

Pabora 3a py6esxxoM. OCHOBHBIE KPUTEPHH
BBI60pa ABHAKOMIIAHWH U OTCJIA.
Hogeiimne pazpaboTku B chepe 1e10Boro




TypH3Ma.

Tema 2. BpaHAbI M MHHOBALMOHHBIE
TEeXHOJIOTHH.

MHHoBanoHHbIE TEXHOJOTUH.
[IponBrkeHre TOBapOB M YCIYT.
Yupasneane OpeHIOM. Y CIICTIIHBIE
Opennpr. Co3maHne SKCKITIO3UBHBIX
Opennos. Co3manne IpoIyKTa
MOCPEACTBOM OHJIAlH cooOIIecTBa.
Tenedonnsie neperopopsl. Opranu3zanms
JCIIOBBIX BCTpe’-I.

14

24

YK-4.1,

VK-4.4

VK-4.1.
YK-4.1.
YK-4.4.

3-1.
y-2
Vi

I'p.n

Wa.n/Tp.n

Tema 3. YnpaBieHnue 4e10Be4eCKUMU
pecypcamMu B yCJOBHAX NlepeMeH

CoBpeMeHHbIE TEHACHIINU B OM3HECe:
IByX(aKTOpHas! TEOpHsI MOTHBAIIHU
I'epudepra uHR-mmanmposanue,
Aytcopcunr. Haiitm mepcoHana u pabora ¢
nepconanoM. Co3zgaHue NO3UTUBHON
TpyZIOBOH aTMOc(hephl. AHAIIN3 OTYETa
paboTHI coTpyHUKA. Benenne nenoBeix
BCTpEH.

CobecenoBanue o nmpueMe Ha padoTy.

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.

3-1.
y-1

I'p.n

3

Wu.n/T'p.n

HToro B 3 cemectpe:

40

70

Cemecrp 4

Tema 4. Ynpapienue opranusanueit
Tume! opraanzanun Ou3Heca. Bumsr
OPTraHU3aLUOHHBIX CTPYKTYP.
Peoprannzarust KOMOaHUK A7 YITy4IIeHUS
IPOU3BOJUTENLHOCTH. MHCTpYKTax
JKu3HeHnHb1l nukn opranusanuu. Passurue
KoMmaHuu. PazniraHsie GOpMBI 3aHATOCTH.
DopMBI COOCTBEHHOCTH KOMITaHHH.
JlenoBoe obmieHne: Hayauo COBEIAHMS.

14

24

YK-4.1,

VK-4.2

VK-4.1.
VK-4.1.
VK-4.2.
VK-4.2.

I'p.n

Jinze

Nu.m/T'p.n

Tema 5. JIorucTHKa M KOHTPO.JIb
Ka4ecTBa

14

24

YK-4.1
VK-4.2

YK-4.1.
VK-4.2.
VK-4.2.

3-1.
Vy-1

I'p.n

Wu.n./Tp.n
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https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

YnpasneHne OEsIMHU TOCTaBOK U
noructrka. Porms moxymnarens B
YIIPaBIEHUH LETAMH OCTaBOK. HaBbIkn
BeJeHus neperoBopos. Teopust KaiinzeH.
Kaiinzen Ha npaktuke pupmsbl. TakTrka
BEJICHUS 3aceJaHUi U ydacTHe B AETIOBBIX
BCTpEYax.

YK-4.4

YK-44.V1

Tema 6. MapkeTHHI U peKJIaMa

4P MapKeTHHIOBa KOMILIEKCA.
MapkeTuHroBas CTpaTerus B
npoMsblIIIeHHOCTH..CrcTeMa yIpaBlIeHus
B3aMMOOTHOIIECHUSAMH C KIINEHTAMHU KaK
4acTh OOIIEro yrnpaBiIeHUs] OM3HECOM.

IleHHOCTHBIN TOIXO0 K BEJICHUIO OU3HECa.

CpencrBa pacnpocTpaHEHHUs pEKJIaMbl 1
MeToJIbI peknambl. [Ipoasikenne ToBapa.
PazpaboTka pexiiaMHOH KOMITaHHH.
OnexTpoHHas koMmMepuus. [loctpoenne
JICNIOBBIX OTHOIIEHUH. Opranu3zamys u
co3anue 3GGEKTUBHBIX MPE3CHTAIUN

14

10

24

YK-4.1,
YK-4.2

VK-4.4

VK-4.1. 3-1.
YK-4.1. V-1
VK-4.2.3-1.
YK-4.2. V-1
VK-4.4.Y-2

I'p.n

WNu.n/T'p.n

Hroro B 4 cemecTpe

42

30

72

Bcezo:

162

120

282

11



Dopmol yueOHbIX 300AHUT HA AYOUMOPHBHIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas ouckyccus (I'p.o.)

(DOPMbl meKyuieco KonmpoJis:
Tecm (T.)

Henosas/ponesas uepa (/.u.)

Keiic (K.)

Dopmul 3a0aHUill 013 MEOPUECKO20 PEUMUH2A:

Hnousuoyanvrwiti u/unu epynnosoti npoexm (Uu.n./I'p.n.)
Occe (3.)

I1II. YHEBHO-METOJJUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHUE JUCHUIIJIMHbI

PEKOMEHAYEMAS JIMTEPATYPA

AHIJIMHCKHH SI3BIK:
OcHoBHasi JInTeparypa

1. Annpocosa, U. I'., JlenoBoii aHIUNHCKUN A3bIK 11 SKOHOMHUCTOB M MEHEKEPOB, : YUEOHUK :
[rpud YMO] / U. T'. Auapocosa, Poc. sxos. yH-T um. I'.B. Ilnexanosa. — M. :KnoPyc, 2018.
309 c. — ISBN 978-5-406-06513-6; Mocksa: FOctuuus, 2018, ISBN 978-5-4365-1929-6
Pexxum noctyna: https://book.ru/book/932041

2. DIEeKTpOHHBIN y4eOHO-METOIUYECKUN KOMIUIEKC "AHTIHICKUM S3BIK KaK CPEJCTBO IS
s dextuBHOTO AenoBoro obmenus" : Ne 2019660316 : 3aapn. 19.08.2019 : ony6.
04.09.2019 / E. T. Munacsz, B. O. Munoga, /I. A. MupoHosa [u ap.] ; 3adBUTEINb
denepanbHOE rocy1apcTBEHHOE OI0KETHOE 00pa30BaTeNIbHOE YUPEKIEHHE BBICIIETO
oOpaszoBanus «Poccuiickuil s3xoHomuueckuil yausepcuteT umenu ['.B. [InexanoBay. Pexum
noctyna: https:/elibrary.ru/item.asp?id=40880305

JlonotHUTeILHAS JTUTEpPaTypa

1. ®omunbix H.YO., Ensirun JI.B., 3apyanas M.B. All Around Testing, Knopyc, 2018. Pexum
nocryma:http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Sour
ce:default

2. HManpko O.A., MacnoBa E.I'., COOpHUK NpakTUYECKUX 3aJaHui mo aucuuiuinHe "MHocTpaHHbIN
s3bIK", Poc. skoH. yH-T um. [".B. IInexanosa. Kad. unoctp. s3. Nel ; Coct. O. A. Jlanbko, E. T'.
MacnoBa. — M. : WUzp-Bo POY wum. I'. B. Ilnexanoma, 2016 Pexum noctymna
http://liber.rea.ru/action.php?kt path_info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

3. bmarosemenckas I['.O., Kanubepauna E.B., Kemrosa O.K., Pynosa E.A., ®enoroBa M.I'., 3ananus
JUTS TPAKTUYECKUX 3aHATHH 1Mo quciuminHe "MHocTpaHHbBIN S3bIK B MpodeccroHalbHOM chepe'.
DOkoHomHueckast 6e3omacHOCThb, Poc. skoH. yH-T uMm. ['.B. IlnexanoBa. Kad. unoctp. 3. Nel;
Cocr. E. A. Pynosa [u np.]. — M. : U3n-Bo POV um. I'. B. Ilnexanosa, 2017 Pexum nocryna :
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https://book.ru/book/932041
https://elibrary.ru/item.asp?id=40880305
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425

http://liber.rea.ru/action.php?kt path_info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1753
4. byzuna 10.H, Munosa B.O., COoOpHUK MaTepuajoB A aKTUBU3aLUU pabOThI C AEIOBBIMU
CUTyallUsIMA M Pa3BUTHUS HABBIKOB YCTHOM peur Mo auciuiuimHe "HMHOCTpaHHBIA —SI3BIK
nenoBoro/mpodeccuonansHoro obmenus", Poc. skon. yH-T uMm. I'.B. [Inexanosa. Kad. unoctp. 3.
Nel; Cocr. HO. H. By3una, B. O. Munosa. — M. : U3n-Bo POY wum. I'. B. Ilnexanosa, 2016
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
5. Anacanus E.I1., COOpHHUK IPaKTHYECKUX 3aJaHUM U1 ayAUTOPHON M CAaMOCTOSTEILHON pabOTHI K
YMK "The Business 2.0", Poc. skon. yH-T uM. ['. B. [Inexanosa. Kad. unoctp. si3eikoB Nel ; Cocr.
E. II. Anacanus [u gp.]. — M.: U3g-Bo POY um. I'. B. Ilnexanoma, 2016 Pexum nocryna :
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentl
d=1432

HeMmeuxkuii A3bIK

OcHoBHas InTEpaTypa

1. . Kabumesa, T. A. Hemenkuii 36K B Tpo)eCCHOHAIIBHON JAEATEIBHOCTH : YUeOHOe mocooue /
T. A. Kabumesa, H. A. Jlenebuna ; ®I'BY IO «Y4eOHO-METOAMYECKUN TIEHTP TI0
00pa30BaHMIO Ha JKEJIEe3HOJOPOKHOM TpaHcnopTe». — MockBa : ®I'BY IO «YueGHo-
METOAMYECKUH IEHTP MO 00pa30BaHUIO HA KEJIE3HOAOPOKHOM TpaHcropTey, 2022, — 272 ¢. —
ISBN 978-5-907479-38-8.

Pesxxum noctyna: https://elibrary.ru/item.asp?id=48608923

JlonoiHUTeILHAS JTUTepaTypa
1. BacunbeBa M.M., BacunbeBa M.A. «IIpakTrueckas rpaMMaTiKa HEMEIKOTO sI3bIKay, AJlbda-
M: UH®PA-M, Mockaa, 2015 (— 254 c¢. — (Beicias mkona. bakanaBpuar) — 91eKTpoH.-0u0JI.
cucrema Znanium.com . — [ISBN 978-5-98281-413-5 — ISBN 978-5-16-010181-1) - Pexxum
nocryma: https://znanium.com/catalog/document?id=347065

DpaHIY3CKUH A3BIK:
OcHoBHasi InTepaTypa
1. Amnzuna T. U. «®@paniy3ckuil s3bIk 11 npodeccuoHanbHbIX 1enei», POY um. I'. B.
IInexanosa, 2017 - Pexum
noctyma: http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/So
urce:default
JlonoiHUTeILHAS JIUTEpPaTypa
1. Amuesa T. U., benukxosa I'. B., bensera E. «“Exercons-nous!”, MIII'Y, Mocksa, 2016 (380 c.
ISBN 978-5-4263-0234-1 - ectb B anekTpoHHOM pecypce DbC Znanium) - Pexxum
noctyna: https://znanium.com/catalog/product/754426
2. Kasumupona U.C. «IIpakTukym mo rpaMmatuke QpaHIly3CKOTO sI3bIKA.
Jlnunbie ipuriIaroyibHbie MecTouMeHus», POY um. I'. B. Ilnexanonsa, 2014 (64 c. — Pexxum
JocTyna
: http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocument
1d=887

HcnaHckuil I3bIK:
OcHoBHas1 JiuTeparypa:
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
https://elibrary.ru/item.asp?id=48608923
https://znanium.com/catalog/document?id=347065
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
https://znanium.com/catalog/product/754426
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887

1. IlapeBa H.U., I'opoxoBa M.I'. YueOHUK MCHAHCKOTO s3bIKa (Ui OakamaBpoOB) : YUeOHUK —
MockBa : KnoPyc, 2019. — 206 c. — ISBN 978-5-406-06854-0. Pexum noctyna
https://www.book.ru/book/930605

JlonoJHUTeILHAA JIUTEpPAaTYypa:
1. T'opoxoma M.I"., IlapeBa H.I. YueOHuK riciaHCKOTO s3bIKa : yueOHUK /— MockBa : KHoPyc,
2016. — 206 c. — Jlns 6akanaBpoB. — ISBN 978-5-406-04535-0. Pexum noctymna
https://www.book.ru/book/917952

IHEPEYEHb UH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

www.themoscowtimes.ru — Be6-caidT razersl ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

MyasTumenuiinbie CD-ROMbi:

1. Cotton David, Lebeau Ian ‘New Language Leader Intermediate Coursebook CD-ROM, Longman,
2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master CD-
ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman 2013

4. Longman WorldWise Dictionary CD-ROM

5. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2013

AyaHOKYpCBI:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

John Roger ‘3rd Market Leader Practice File’ Audio CD, Longman, 2013

Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

Paul Emmerson ‘Business English Handbook” Advanced Audio CD-ROM, Macmillan, 2012
Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012

A

Bupneokypcesoi:

AHIIHHACKMI SI3BIK

1. Cotton David, Lebeau lan ‘Language Leader Intermediate DVD-ROM, Longman, 2013

2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman 2013

3. Business Advantage DVD

Hemenkuni 31K
1. CD k yuebnuky «TestDaF, OberstufenkursmitPruefungsvorbereitung». Hueber, 2006

DpaHy3CKHil S3bIK
1. «Tell Me More ®pannysckuii Debutant»2 yacts ,Auralog, 2007
2. Mynstrniekc OOO «llaparon Xau-Tex», Mocksa, 2006

HNEPEYEHDb TPO®PECCHOHAJIBHBIX A3 TAHHBIX
https://research.wou.edu/com325 - MexxayHapoiHas 0a3a JaHHBIX 110 CTpaHaM M KyJIbTypam
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https://www.book.ru/book/930605
https://www.book.ru/book/917952
http://www.themoscowtimes.ru/
http://www.cambridge.org/
https://research.wou.edu/com325

MEPEYEHH PECYPCOB HH®OPMAIIMOHHO-TEJTEKOMMYHUKAIIMOHHOM CETH
"UHTEPHET", HEOBXOJUMBbIX JISA OCBOEHUA JUCIUIIJIMHBI (MOAYJIS1)

AHIJIMHCKUN A3BIK

www.longman.com/totalenglish - mHTEpHET pecypc A caMOCTOSITENLHON pabOThI ¢ 6a30BBIM
Y4eOHHKOM

www.myenglishlab.com -MyLanguagelLeaderLab —uatepakTuBHas nporpaMmma ManagementSystem
(LMS) nnst camocToATeIbHON pabOThI CTYACHTOB C 0a30BBIM YYCOHHMKOM
www.alleng.ru/english/txt.htm - coBpemMeHHBIE TEKCTbI, KHUTH, y4eOHbIE TOCOOUS Ha aHTIHICKOM
SI3BIKE

www.bbc.co.uk - anexTpoHHBIE pecypchl BeO-caiita BBC

WWW.euronews.net - 3JIeKTPOHHBIE PeCypChl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - JeKCHKO-rpaMMaTHYEeCKHE
3aJJaHHs U TPCHUHTH

www.parapal-online.co.uk/resources/essays - peKOMEHIAIMU U 00pa3Ilbl HAMMCAHUS ICCE
www.themoscowtimes.ru — Be6-caiiT razetsl ‘TheMoscowTimes’www.rea.ru/english - TecToBbIE
3aJJaHus U1l CAMOTIPOBEPKHU

www.cambridge.org (CambridgeJournalsDigital Archive) - aneKTpOHHBIN apXUB )KYpHAJIOB
www.englishclub.com — anrnuiickuii Kiry0 B pekuMe OHJIalH (UTPbl, BUKTOPUHBI, (POPYMBI, YaThbl,
MacTep-KJIACChI MPErnoiaBaresieii - HOCHTEICH S3bIKa)

http://www.tokbox.com/ - 00ydeHue ¢ TOMOIIBI0 BUACO KOH(DEpEeHIUI

WWW.visuwords.com - rpaguecKuii CHHOHUMUYECKUH CIIOBAPh HA aHTITMACKOM U ()PAHILY3CKOM
SI3BIKAX

Hemenxuii i3bIK
www.goethe.de
www.studygerman.ru
www.hueber.de
www.klett.de

DpaHIY3CKHii A3bIK
http://lepointdufle.net/
www.ccfmoscou.net
http://clubfr.narod.ru
www.russie.campusfrance.org/

Ncnanckui 13bIK
https://www.coloquial.es/
http:/www.spanisherammarguide.com/

NEPEYEHb HH®OPMAIIMOHHBLIX TEXHOJIOTMHA, WCHOJIB3YEMBIX TIPH
OCYHIECTBJIEHUN OBPA3OBATEJIBHOI'O IIPOIECCA 11O JUCHUIIJIMHE
MOAYJIIO), BKIIOYASA IEPEYEHD I[TPOIT'PAMMHOI'O OBECIIEYEHU A

Omnepaunonnas cucrema Windows 10, Microsoft Office Professional Plus: 2019 rox (MS Word, MS
Excel, MS Power Point, MS Access)

Antusupyc Dr.Web Desktop Security Suite KommnekcHas 3amura

Bpayzep Google Chrome
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http://www.longman.com/totalenglish
http://www.myenglishlab.com/
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/
http://www.goethe.de/
http://www.studygerman.ru/
http://www.hueber.de/
http://www.klett.de/
http://lepointdufle.net/
http://www.ccfmoscou.net/
http://clubfr.narod.ru/
http://www.russie.campusfrance.org/
https://www.coloquial.es/
http://www.spanishgrammarguide.com/

Power DVD
Media Player Classic

MATEPHUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCHUIIJIMHBI (PA3AEJIOB)

Hucuummuaa «THOCTpaHHBIN S3BIK» O0ECTIeUeHa!

W=

PNk

IS TIPOBE/ICHHS 3aHATUH CEMHHAPCKOTO THIIA (IIPAaKTUYECKHIE 3aHITHS ):
yuyeOHOU ayauTopueil, 0O0OpPYAOBaHHON ydueOHOW MeOeNbI0 W TEXHHMYECKUMHU CPEICTBAMU
00y4eHUsI, CITyKaIMMU JUIsI IPEACTaBICHUS y4eOHOH HH(POPMAIIH:
Aynmno marautodon; CD-rueepbl
Buneomarautodon;
«benas nocka» ¢ mporpaMMHbIM obecrieuenneM k YMK ‘Language Leader’ Intermediate’, ‘3™
Market Leader Intermediate’;
ITopTaTuBHBII KOMIBIOTEP C BUACONPOEKTOPOM;
MynbTUMeauiiHBIE CPECTBA, IEPEUUCICHHBIC B 11.3;
XyI0KECTBEHHBIC U IOKYMEHTAJIbHBIE (PHIBMBI TIO U3Y4aEeMBIM TEMaM;
Ayamo 1 BUIEO KypCBHI.
JIaGoparopus me1arorndeckoro An3aiHa

JUISL CAMOCTOSITETIBbHOM PabOTHI:

MIOMEILEHUEM JUIsl CaMOCTOSITEIbHOM pabOThl, OCHAIIEHHBIM KOMIIBIOTEPHOM TEXHUKOH C
BO3MOXKHOCTBIO TOJKIIOUCHHS K ceTu «/HTepHeT» M obecredeHneM JOCTyna K 3JIEKTPOHHOI
MH(POPMAIIMOHHO-00pa30BaTEIBHON CpeJie YHUBEPCUTETA.

IV. METOANYECKHUE YKA3ZAHUA U1 OBYUYAIOLIUXCSA ITO OCBOEHUTIO
JUCHUITVIMHBI (MOYJIA)

> MeTtoanueckue PEKOMCH AN 110 OopraHu3anuu n BBIITOJIHCHHUIO BHanHHTOpHOﬁ

CaMOCTOSITENIbHOM pabOTHI.

> Mertoauyeckue YKa3zaHHs 110 MIOATOTOBKE U Oq)OpMJ'ICHI/IIO JOKJIaa0B U 3CCC

V. METOANYECKHE MATEPHAJIbI, OITPEAEJIAIOIIHUE ITPOLELYPbI
OINEHUBAHMUS 3HAHUU U YMEHUU, XAPAKTEPU3YIOLUX DTAIIbI
®OPMUPOBAHUSA KOMIIETEHIIUM

Pe3ynbTarhl TEKyIero KOHTPOJIS U MPOMEKYTOUYHON aTTecTaluu GOpMHUPYIOT PEHTHHIOBYIO

OIIeHKY paboThl oOyuatomerocs. Pacnpenenenue 0amioB nmpu GopMUPOBAHUU PEUTUHTOBOM OIEHKU
paboTHI 00YYArOIIErocs: OCYIIECTBIISIETCSI B COOTBETCTBHHU ¢ «lloJ0XKeHneM 0 peHTHHTOBOH CHCTEME

OLCHKHU YCIICBAEMOCTU MU Ka4deCTBa 3HAHHUH o6yqa}oumxc;1 B IIpomecce OCBOCHHA AUCHUIIIINHBI

«I/IHOCTpaHHHﬁ SA3BIK» B Cl)e,I[epaHLHOM ToCcyaapCTBECHHOM 6IOH)KCTHOM 06pa3OBaTeJ'IBHOM

YUpEKJIEHUU BHICIIET0 oOpa3oBaHusi «Poccuiickuii SKOHOMHYECKHN YHUBepcUTeT uMmeHu [.B.
IInexanosay.

Tabnuna 4

1 cemectp
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Buasbl pador MakcumMajibHOE KOJIH4YeCTBO 0aJI10B
BeinosnHenne yueOHbIX 3a1aHUI HA ayJJUTOPHBIX 20
3aHITHSIX
Tekyimuii KOHTPOJIb 20
TBOpYECKU PEUTHUHT 20
[IpomexyTouHas arrecrauus (3auen) 40
UTOI'O 100
2 cemecTp
Buabi pador MakcuMaJbLHOe KOJINYECTBO 0a/1J10B
BrimonHenue yaeOHbIX 3aaHUi Ha ayJUTOPHBIX 20
3aHATUAX
Texyuuil KOHTPOJIb 20
TBOpUYECKUN PEUTHUHT 20
[Ipomexxyrounas arrecranus (3auem ¢ 00YyeHKou) 40
NTOI'O 100
3 cemectp
Bunawbi pador MakcuMaJbLHOE KOJINYECTBO 0a/1J10B
Boinonnenue yueOHbIX 3aJJaHUI HAa ayTUTOPHBIX 20
3aHSTHSIX
Texkyuuii KOHTPOJIb 20
TBOpYECKU PEUTHUHT 20
[IpomexyTouHas arrecrauus (3auem) 40
NTOI'O 100
4 cemecTp
Buabi pador MakcuMaJbLHOE KOJINYECTBO 0a/1J1I0B
Boinonnenue yueOHbIX 3aJaHUI HAa ayTUTOPHBIX 20
3aHSITHSIX
Texyuuii KOHTPOJIb 20
TBOpUYECKUIN PEUTHHT 20
ITpomesxyTouHas arrectanus (9K3amen) 40
NTOI'O 100

B cootBercTBuu ¢ IlonoxkeHneM 0 peUTUHTOBOM CHCTEME OLICHKH YCIIEBAEMOCTH M Ka4eCTBa
3HaHUHA O0OydaroluXCcsl «IIpernojaBaTelib Ka(eapbl, HEMOCPEACTBEHHO BEAYLIUH 3aHATUS C
aKaJeMHYeCKON Tpynmnou, o0si3aH NPOMH(YOPMHUPOBATH TPYNIY O PACHPECICHUN PEHTHHTOBBIX
0a/uIoB MO BCEM BHAAM pabOT Ha MEpPBOM 3aHATHH Y4eOHOro MOIyis (cemecTpa), KOJIMYECTBE
Moaynaed mo ydyeOHOW JUCHMIUIMHE, CpoKax M (opMax KOHTPOJIS HMX OCBOEHHUs, (opme
MIPOMEKYTOUHOW AaTTECTAallMU, CHWXKEHUH OaJlJIOB 3a HECBOEBPEMEHHOE BBINOJIHEHHE BBIJAHHBIX
3aganuid. OOydaromuecss B Te€YeHHE Y4eOHOro MOAyns (ceMecTpa) MOIy4aroT HH(POPMALUI0 O
TEKYILEM KOJIMUYEeCTBe HAaOpaHHbBIX MO AUCHUILINHE OaJIIOB Yepe3 JTUUHbIM KaOMHET 00y4aroIerocs».
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V1. OHEHOYHBIE MATEPHUAJIbL JIA IPOBEJAEHUA TEKYIHIEI'O
KOHTPOJISI 1 TIPOMEXKXYTOYHOU ATTECTAIIMHA!

Tunoegoii nepeuens eonpocos k 3auémy (1 cemecmp)

1. What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What happened?
3. What tells you more about someone's personality: appearance, voice, attitude or something else?
4. Is charisma the most important quality to achieve success in your career? Why/Why not? What
other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends? Which
qualities wouldn't you tolerate?

6. What are the most interesting places you have visited? Describe one of them.

7. What travel tips would you give to a visitor to Russia?

8. What is the difference between a tourist and a traveler?

9. How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

12. What are advantages and disadvantages of homeworking from the employer's/employees point of
view?

13. Have you ever had an interview?

If you have, what was it for? What difficult questions have you been asked? How did you feel? What
was the result?

If you have not, how will you prepare for your first interview? Which tips will you try to follow?
What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16. Why has English become an international language? What are advantages/disadvantages of the
fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19. Why do some companies organize English language training for their staff? What kinds of
programs can be offered? How can such programs affect the company's performance?

20. Would you like to participate in one of English language training programs? If you would, which
one would you choose? Why? How can it affect your career? If you wouldn't, say why. What will the
consequences of your refusal be for your future career?

21. What personality types do you know? Describe each of them.

22. What are the problems with advertising for children and how are they solved in different
countries?

23. What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25. What documents are required when applying for a job? What is the purpose of each of them?

: B JAaHHOM pa3aciic NPpUBOAATCA NPUMCPBI OLICHOYHBIX MATCPHUAJIOB
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Tunoeoit nepeuens 60nPocos K 3auémy c ouenkou (2 cemecmp)

1. What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4. What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6. What advice can be given to people who are going to set up a business?

7. What business would you set up in your native town? Give reasons.

8. What dilemmas might people face in business? Describe one of them in detail.

9. Does a difficult childhood help a person to become a successful businessman/businesswoman?
Justify your answer.

10. Give a brief description of one of the most successful business person. What is the secret of
his/her success?

11. What are current issues in education? Discuss one of them.

12. Are single-sex schools better than mixed schools? Justify your answer.

13. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
14. Describe Montessori teaching method? What is your opinion about this style of teaching?
15. Compare different systems of education with the system of education in Russia.

16. What are the reasons for going to university? How have you made your choice?

17. What are current trends in your country? How are they developing? Describe one of them.
18. What factors affect people's choice of clothes and hairstyle? What do you know about trends in
fashion?

19. What is the trend concerning life expectancy? What is happening to families in Europe?

20. Choose one of modern trends and describe it.

21. Would you like to try to be a jury sometime? Why/why not?

22. What are the main reasons why people commit crimes?

23. Once a criminal, always a criminal. Do you agree? Why/why not?

24. What qualities does a journalist need to be a foreign correspondent?

25. Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoit nepeuenv eonpocos kK 3auémy (3 cemecmp)

. What is branding?

. Give examples of building luxury brands.

. Is branding sometimes criticised?

. Why do traditional airlines have very high fixed costs?

. What forms of cooperation between airlines are there?

. What may annoy people about flying?

. What changes have taken place in organizations recently? Why?
8. What problems may arise when two companies merge or one acquires the other? Use the
companies

Decker Group and Asia Entertainment as examples.

9. Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

NN DN AW
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12. How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.

16. Speak about the internal professional communication of a company.

17. Speak about the extrenal professional communication of a company.

18. Speak about different methods a company may use to increase its global presence.

19. Speak about the stages of the internatiobalisation process of a company

20. Speak about business-to-business relationships.

21. Speak about relationship networks of a company from the perspective of the stakeholder theory.
22. What factors make someone a good communicator?

23. What communication problems may a company experience? Give a few examples and suggest
possible solutions.

24. Give a few examples of famous international brands and describe their brand image.

25. Present different ways for companies to build strong business relationships.

Tunoeoit nepeuens 6onpocos K Ikzameny (4 cemecmp)

1. Do you know any facts from the history of brands? How did they appear?

2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do you
agree?

3. How do airline companies stimulate regular business travelers to stay their loyal customers?

4. What was your worst/best experience when travelling by air?

5. How do you understand the term company culture? What issues should be included into it?

6. What situations (involving different kinds of changes do you find the most difficult to deal with?
Why?

7. Speak about flexibility and its forms.

8. What factors may show a person’s status in an organization?

9. Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11. What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17. What can HRD be involved in?

18. How is the role of women in business changing currently?

19. What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24. Which act of wrongdoing do you think is the most (least) serious?

25. What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority over
them?

27. What is the difference between a manager and a leader?
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28. What strategies do companies use to gain a competitive advantage?
29. What are the biggest competitive threats to companies?
30. What is the character of competition in Russia?

Ilpumepwl 6onpocoe 01a onpoca:
1 cemecTp:

1. Do you believe two personality types (extroverts and introverts) are useful for describing
personality?

2. What is ‘method acting’? Give examples of actors using this method.

What role does the charisma play in your life?

Is charisma the most important quality to possess if you want to be successful in your career?
Are charismatic people dangerous?

bk w

N

cemMecTp:

Are single-sex schools better than mixed schools? Justify your answer.

Should schools spend more time teaching the skills people need to get a job? Why/Why not?
Describe Montessori teaching method. What is your opinion about this style of teaching?
Do you think university should be free for everyone?

What percentage of population should go to university?

kW=

cemecTp:
. Explain the notion of live advertisement.

. Which types of financial institutions do you know?

. Describe different kinds of securities and different kinds of markets.
. Speak about the internal professional communication of a company.
. Speak about the extrenal professional communication of a company.

N = W~ W

cemMecTp:
. What tips for giving presentations do you remember?

. How can one balance risk and return?

. What banking services are you familiar with?

. Speak about ways of coping with cultural stereotypes.

. What is cultural awareness and how can it be increased?

N~ W= &

Ilpumepvt mem 2pynnoevix oucKyccuii:

1 cemectp:

1. How useful the two personality types (extroverts and introverts) are for describing personality?
2. What does the term “personality clash” mean? Can you think of an e[ample from your personal
experience?
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3. What tells you more about someone's personality: clothes, body language, voice, attitude, tastes or
something else?

4. Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic political
leaders of the past and present?

2 ceMecTp:

1. What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?

5. Should the English-speaking word adopt American English? Give arguments for and against this
idea.

3 cemecTp:

1. Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4. What are the advantages and disadvantages of creating a product through an online community?
5. What problems might a company have if the rely too much on this form of product development?

4 cemecTp:

1. How is staff development related to the performance evaluation of employees?

2. Discuss the benefits of effective staff development programs.

3. What are some strategies that can be used to motivate employees to participate in staff
development programs?

4. How might the principles of adult learning influence the creation of staft development programs?
5. What types of staff development programs are best suited for employees in classified positions?

Tunoewvie mecmoesnie 3a0anus
Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.
1) She rarely gets angry.

2) She loves giving presents.

3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.

5) You can trust that she will get things done.

Tect (cemectp 2)

Read the article and answer the questions.
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Which paragraph, A, B, C or D, mentions
1 accepting people from other places? __
2 giving information about the past?

3 a way of life that has not changed much over
many years?

4 the size of Waorani population?

5 fighting between tribes? __

The Waorani tribe of the Amazon Rainforest

A. The Waorani tribe, who live in the Amazon Rainforest in the Ecuadorian
Andes, live completely differently from the way most of us live. They have
always preferred to live on hilltops to avoid being close to big rivers, which
could flood, and their lifestyle has hardly changed for thousands of years.

B. Each village traditionally has one or two long houses made of the natural
materials he tribe finds in the forest. These are usually occupied by an older
married man and his extended family. When there are more than about 30
people in the house, one of the man’s brothers usually builds another house
within an hour’s walk.

C. The Waorani still hunt their food using tools which they have made from
whatever they can find in the forest. They still make all their tools in the way
their families did over 2,000 years ago. They hunt monkeys and several
species of birds, as well as collecting wild foods from the forests. They also
grow a variety of crops.

D. They have no written language, but they pass on their history and
knowledge through songs and stories about their ancestors. Until quite
recently, the tribe had little to do with other tribes, although their history
stories speak of fighting with other tribes. In 1958 there were about four
main groups of Waorani (about 500 people in all) spread over 20,000
kilometres. That year the tribe had their first relationship with people from
outside the community. Since then the fighting with other tribes has
decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present Simple
or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people to
come to when it 2 necessary to move employees and their families to new countries. We offer a full
range of services and 3 that families need more than just someone to bring their belongings from one

place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemectp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.
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We (1) (look) for a company which met our ecological requirements when last year we
2) (find) the right one.

They (3 already (reduce) their carbon footprint by the time government (4) (pass) the new
law in 2009.

They chose us as a business partner only after they (5) (examine) properly our manufacturing
facilities.

Tunoewie keiicor:
Keiic (cemectp 1)

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemecTp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization. The
Human Resources department of IMA will start by organizing English language training for 200 staff at Head
Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.
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2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.
3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic (cemectp 3)

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

2. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting,.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated employee.

Keiic (cemecTp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don’t think we listen to them but we do. We increased the

2

pay and still staff are not motivated, etc.

1. Discuss the possible problems that may arise in a situation like this.
2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.
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4. Make suggestions that will prevent a situation like that in the future.
Notes to the agenda

3. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

1. Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.

3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.

Henosan ucpa:

1 cemecTp:

1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and choose
the most suitable one.
3. Roles:

- Chris, one of the directors;

- Jodie, one of the directors;

- Elayne, a candidate;

- Daniela, a candidate;

- Rashid, a candidate;

- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with taking
the roles of every participant into account and unanimous agreement on the one best candidate for this
job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:
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Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition

2 Konuenuus urpbsl: Making small talk and exchanging business cards

3 Poun:

-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.

4 Oxupnaemsbiit (€) pesynbtat (k1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuka 2pynno@vix u/uiu UHOUBUOYAIbHBIX NPOECKMOB:
Cemectp 1:

Hnousuoyanvnvie npoekmaol

1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
I'pynmoBbie MpoeKThI

1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.

3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

Cemectp 2:
Hnoueudyanvnwie npoexmot
1. A charismatic politic figure.
2. A package holiday abroad.
3. Arranging a job interview.
4. The reach of distance learning
5. Organising an advertising campaign.
I'pynnoBbie MpoeKTHI
1. What is design?
2. Design: a unique space between art and science
3. Present a successful business from your country and name the reasons for its wide recognition.
4. Which are old-fashioned trends which you think could return?

Cemectp 3:
NumBuayajibHble NPOEKTHI:
1. Solving relocation and repatriation problems.
2. Create a joint venture to deal with a disruptive technology
3. Your ideal job or workplace
4. Design a training program
5. Apply Greiner’s theory to company situations
I'pynnoBbie NpOEKTbI:
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Find solutions for a matrix problem

Change a supply chain

Apply Kaizen to everyday work situations.
Analyse a strategic marketing mistake
Present proposals to deal with CRM problems

M

Cemectp 4:

NuauBuayajibHble MPOEKTHI:

1. Solve a cash-flow problem

2. Make decisions about investment opportunities

3. Create a SWOT analysis

4. Organise an e-learning platform

I'pynmoBblie MPOEKTHI:

1. Which factors might motivate employees work harder?

2. Essential qualities of a successful business
3. Indicators of an individual’s level of success
4. A male or a female boss?

Temamuka 3cce:
1 cemecTp:

1. Are men or women better managers?

2. Are men or women better teachers?

3. Do men or women make better politicians?

4. Do men or women make better doctors?

5. Do men or women make better public speakers?

2 cemecTp:

1. Tourism brings only advantages to the country.
2. Virtual tourism is the best way of travelling.
3. Package holiday is the best way of travelling.

4. Going to dangerous or unexplored places is the only way real travelling.

5. Educational trips really broaden horizons.

3 cemecTp:

1. Make first contact via email

2. A Covering letter for a job application.

3. External business email in an appropriate style.
4. An email to staff in a department.

5. A letter responding to a complaint

4 cemecTp:

1. summary based on information in graphs

2.A proposal for a training course.

3. A response to a blog (giving tips)

4. Writing a press-release about a sponsorship agreement
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5. Writing a set of guidelines for relationships at workplace

TunoBasi CTpyKTYypa 3a4eTHOI0 3aJaHUS

1 cemecTp
Haumenosanue Maxkcumanvnoe
Konuuecmeo 6annog
Bompoc 1. 20
Bomnpoc 2. Bonpoc no npednosiceHnomy mexkcmy 20
3 cemecTp
Haumenosanue Maxcumanvroe
Konuuecmeo 6a/1106
Bompoc 1. 20
Bompoc 2. Bonpoc no npednosiceHHol aHaiumuyecKol cmamaoe 20
Tunosasi cTpyKTypa 3aJaHus K 3a4€Ty ¢ OLCHKOMI
2 cemecTp
Haumenosanue Maxkcumansvnoe
Koiuuecmeo 6a1106
Bompoc 1. 20
Bompoc 2. Bonpoc no npeonosiceHHomy mexkcmy 20
Tunosasi CTpyKTypa 3K3aMeHAIIMOHHOT 0 OuJieTa
4 cemecTp
Haumenosanue Maxcumanvroe
Koiuyecmeo 0annoe
Bompoc 1. 20
Bomnpoc 2. Bonpoc no npeonosiceHHol anaiumuyeckol cmamaoe 20




IToxa3aTenn u KPUTCPHUH OICHUBAHUA IVIAHUPYEMBIX PE3yJdbTaTOB 0CBOCHUSA KOMHeTeH]_lI/Iﬁ H pe3yjibTaToB Oﬁy‘lEHI/IH,

mMKaJga OncHUBaHUA

KOMMYHHKALIUIO B YCTHOH
W IUCBMEHHOM (opMax Ha
TOCYJapCTBEHHOM SI3BIKE
Poccuiickoii @eaepaunu u
WHOCTPAHHOM (bIX) SI3bIKE

(ax)

roCyJapCTBEHHOM si3bIke PD
Y UHOCTPAHHOM(-BIX) 3BIKAaX
KOMMYHUKAaTUBHO
[IpUEMJIEMBIE CTHIIb U
CpencTBa B3aUMOJACUCTBUS B
OOIIEHUH C JICIIOBBIMH
napTHepamMH

npoecCHOHaIBHON cpefe

YMeeT BepHO M B MOJHOM 00beMe:
— BBIOMPATH CTHJIb OOIIICHHUS Ha
rocyJapCTBEHHOM sA3bIKe PD u
WHOCTPaHHOM $I3bIKE
IMPUMCHHUTECIILHO K CUTyallun
B3aMOJICHCTBHS;

— BJIAZICTh HHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOAUMO U JIOCTATOYHOM
JUTs 00IIIeHNs B TIpoecCHOHaTbHON
cpene

YK-4.2.

Bener aenoByro nepenucky
Ha TOCYJIapCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT BEpPHO M B NOJHOM 00beMe:
HOPMBI IUCBMEHHOM peuu, IPUHSTHIE
B TIpoecCHOHABEHOH cpefie

YMeeT BepHO B B IOJIHOM 00beMe:
BECTH JI€JIOBYIO TIEPEMHICKY Ha
roCyJIapCTBEHHOM si3bike PD u/mimu
WHOCTPaHHOM $I3bIKE

Tabnuna 5
IIxaJia oueHUBaHUSA dopmupyeMble NHaukaTop 10CTHKEHUS Kputepun onennBanns Yposenn
KOMIIeTCHLIM U KOMIICTCHIIH U OCBOCHUS
KOMIIETeHIIH I
85-100 | «ormmuno»/ | YK-4. Crocoben YK-4.1. 3HaeT BepHO M B NMOJHOM 00beMe: IIpoaBunyTHIH
0a/JIOB | «3a4YTeH0» | OCYLIECTBIATH JEIOBYIO Bribupaer Ha HOPMBI YCTHOM peuH, IIPUHATHIE B
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YK-4.4. YMeeT BBITOTHATE
repeBoa MPOo¢eCCHOHATTEHBIX
TEKCTOB ¢ MHOCTPAHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
s13bIK PO 1 C
rOCyIapCTBEHHOTO A3bika PO
Ha MHOCTPAHHBIH(-bIC)

YMeeT BepHO U B MOJHOM 00beMe:
— BrageTs sxaHpaMu yCTHOU U
MMMCBMEHHOHN pedH B
npodeccuoHanbHOU cdepe

— BBIIOJIHATh KOPPEKTHBIA YCTHBINA U
MHCbMEHHBIN MEPEBO/I C
MHOCTPAaHHOTO sI3bIKa Ha
rocyaapcTBeHHbIN 51361k PD 1 ¢
rocyJapCTBEHHOrO sA3blka PO Ha
MHOCTPAHHBIH SI3BIK
npodecCHOHANBHBIX TEKCTOB

70 — 84
0aJ1710B

«XOpoiIo»/
«3aYTEHO»

YK-4. Cnocoben
OCYILECTBIIATH JEIOBYIO
KOMMYHUKAIIUIO B YCTHOM
W IUCBMEHHOM (opMax Ha
rOCyIapCTBEHHOM SI3BIKE
Poccuiickoit @enepanuu u
WHOCTPAHHOM (bIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaet Ha
roCyIapCTBEHHOM sA3bike PD
Y UHOCTPAHHOM(-BIX) 3BIKAaX
KOMMYHHKAaTHBHO
MIpHeMJIEMbIE CTHIIb U
CpEICTBA B3aUMO/JICUCTBUS B
OOIIEHNH C JICJIOBBIMH
napTHepamMH

3HaeT ¢ He3HAYUTEIbHBIMHU
3aMeYaHUsIMU:

HOPMBI YCTHOW peyH, IPUHATHIC B
npodeccuoHaNbHON cpesie

YMeer ¢ He3HAYNTEIbHBIMH
3aMeYaHusIMU:

— BBIOMPATH CTHJIb OOIICHUS Ha
rocyJapCTBEHHOM si3bIke PD u
WHOCTPaHHOM $I3bIKE
MPUMEHHUTENIFHO K CUTYalluu
B3aUMOJICHCTBUS;

— BJIAZICTh HHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOAUMO U JIOCTATOUHOM
JUTs 00IIIeHNS B TIPoecCHOHaTbHON
cpene

YK-4.2.

Bener nenoByro nepenucky
HA TOCYJIAPCTBEHHOM SI3bIKE
P® u unocrpanHoM(-bIX)
SI3BIKAX

3HaeT ¢ He3HAYNTEIbHBIMH
3aMeYaHusIMU:

HOpMBI HI/ICBMeHHOfI pqu/I, HpI/IHHTBIe
B ipodecCHOHANBEHOH cpefie

YMeeT ¢ He3HAYHUTEILHBIMH
3aMeYaHusIMU:

TloBBIIIEHHBIH
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BECTH JEJIOBYIO [IEPEIHCKY Ha
TOCYy/IapCTBEHHOM s3bike PD w/mim
MHOCTPAHHOM SI3bIKE

VYK-4.4. YMmeeT BBINOTHATH
repeBoa MPOoQeCCHOHATTEHBIX
TEKCTOB ¢ HHOCTPAHHOTO(-
bIX) Ha TOCYIaPCTBEHHBIH
s136IK PO u ¢
rOCyJapCTBEHHOIO sA3bIKa PO
Ha MHOCTPaHHBIH(-bIe)

YMeeT ¢ He3HAYUTEJIbHBIMH
3aMeYaHUsIMU:

— BrageTs sxaHpaMu yCTHOU U
MUCBMEHHOHN pedH B
npodeccuoHanbHOU cdepe

— BBIIOJIHATh KOPPEKTHBIM YCTHBINA U
MHUCHMEHHBIN IEPEBOJL C
WHOCTPaHHOTO sI3bIKa Ha
rOCyJapCTBEHHBIN A3bIK PO 1 ¢
TrOCyJapCTBEHHOTO s3bIka PO Ha
MHOCTPAHHBIH SI3BIK
po(heCCHOHATIBHBIX TEKCTOB

50 — 69
0aJ1710B

«yIOBJIETBO
puUTEIbLHO»/
«3a4TEHO»

YK-4. Cnocoben
OCYILECTBIIATH JEIOBYIO
KOMMYHUKAIIUIO B YCTHOM
W IHCBMEHHOMH (opMax Ha
rOCyIapCTBEHHOM SI3BIKE
Poccuiickoit @enepannu u
WHOCTPAHHOM (bIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaer Ha
roCyIapCTBEHHOM sA3bIke PD
Y UHOCTPAHHOM(-BIX) A3BIKAX
KOMMYHHKAaTHBHO
MIpHUEeMJIEMbIE CTHIIb U
CpEICTBA B3aUMO/JICUCTBUS B
OOIIEHNH C JICJIOBBIMH
napTHepamMH

3Haet Ha 02a30BOM yPOBHe, C
omudKamu:

HOPMBI YCTHOW peyH, IPUHSATHIC B
npodeccHoHANBEHON cpejie
Ymeer Ha 6230BOM ypOBHe, €
omudKamMu:

BBIOMpPATh CTHJIb OOIICHHMS Ha
rocyJapCTBEHHOM s3bIke PD u
WHOCTPaHHOM $I3bIKE
MPUMEHHUTENIEHO K CUTYalluu
B3aUMOJICHCTBUS;

BJIaJI€Th MHOCTPAHHBIM SI3bIKOM Ha
YpOBHE, HEO0OXOAUMO U JIOCTATOUHOM
JUTst 00IIIeHNs B TIPoecCHOHaTbHON
cpene

VK-4.2.
Bener nenoByro nepenucky
Ha TOCYJapCTBEHHOM SI3BIKE

3HaeT Ha 02a30BOM yYPOBHe, C
OIMOKaAMM:

Ba3oBbIit
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P® u naOCTpaHHOM(-BIX)
SI3BIKAX

HOpPMBI IUCBMEHHOH peyu, IPUHSTHIE
B MMPOQeCCHOHATILHOM cpere

Ymeet Ha 62a30BOM YPOBHe, C
OIIMOKAMU:

BECTHU JEJIOBYIO [IEPENUCKY HA
rOCyJIapCTBEHHOM si3bike PO u/mmu
WHOCTPAHHOM SI3bIKE

VYK-4.4. YMmeeT BBINOTHATH
repeBoa MPOoeCCHOHATTEHBIX
TEKCTOB C MHOCTPAHHOTO(-
BIX) Ha FOCYIapPCTBEHHBIH
s13bIK PO u C
rOCyJapCTBEHHOIO A3bIKa PO
Ha MHOCTPaHHBIA(-bIE)

Ymeet Ha 62a30BOM yYPOBHe, C
omudKamu:

— Brnangets sxaHpaMu yCTHOU U
MICbMEHHOM PeYu B
npodeccuoHanbHOM chepe

— BBIIIOJIHATH KOPPEKTHBIM YCTHBINA U
MHUCbMEHHBIN MEPEBO/I C
WHOCTPAaHHOTO sI3bIKa Ha
rocyaapcTBeHHbIN 51361k PD 1 ¢
roCyJ1apCTBEHHOTO si3bika PO Ha
VHOCTPAHHBIH SI3BIK
npodecCHOHAIBHBIX TEKCTOB

MeHee
50
0aJ17I0B

«HEYH0BJIET
BOPUTEJILHO
»/«He
324TEHO»

YK-4. Criocoben
OCYIIECTBIIATH JAETIOBYIO
KOMMYHUKAIIUIO B YCTHOM
Y TUCBbMEHHOM (popmax Ha
TOCY/IapCTBEHHOM SI3bIKE
Poccuiickoit @enepanun u
WHOCTPAHHOM (bIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaet Ha
rocy1apCTBEHHOM sA3bike PD
Y UHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHKATHBHO
MIPUEMJIEMbBIE CTHJIb U
CpeICTBa B3aUMOJICHCTBHS B
OOIIEHNH C IETTOBBIMH
napTHepamMu

He 3naeT Ha 6a30BOM ypoBHe:
HOPMBI YCTHOM pedu, IPUHATHIE B
npodeccHoHANBEHON cpejie

He ymeer Ha 6a30BOM ypoBHe:
BEIOMpATh CTWIIb OOIIEHHS Ha
rocyJ1apCcTBEHHOM s13bike PD n
WHOCTPaHHOM $I3bIKE
MPUMEHHUTENIBHO K CUTYalluu
B3aUMO/ICUCTBUS;

BJIa/IETh MHOCTPAHHBIM SI3bIKOM Ha
YpOBHE, HEO0XO0AUMO U JOCTATOYHOM
JUTSt 0O1IeHus B TpoeccnoHaIbHON
cpene

Komnerennuu
He
chopMuUpOBaHbI
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YK-4.2.

Bener nenoByro nepenucky
Ha rOCYyZapCTBEHHOM SI3bIKE
P® u unocrpanHoM(-bIx)
SI3BIKAX

He 3naer Ha 6a30BOM ypoBHe:
HOpPMBI IUCBMEHHOH peyu, IPUHSTHIE
B ipopecCHOHATBEHOH cpefie

He ymeeTt Ha 6a30BoM ypoBHe:
BECTHU JEJIOBYIO [IEPENUCKY HA
rOCyJIapCTBEHHOM si3bike PO u/mmu
WHOCTPAaHHOM SI3bIKE

VYK-4.4. YMmeeT BBINOTHATH
repeBoa MPOoeCCHOHATTEHBIX
TEKCTOB C MHOCTPAHHOTO(-
BIX) Ha FOCYIapPCTBEHHBIH
s13bIK PO u C
rOCyJapCTBEHHOIO A3bIKa PO
Ha MHOCTPaHHBIA(-bIE)

He ymeer Ha 6a30BoM ypoBHe:
— BrageTs s)xaHpaMu yCTHOU U
MHUCbMEHHOHU eyl B
npodeccuoHanbHOU cdepe

— BBIIIOJIHATH KOPPEKTHBIM YCTHBINA U
MHUCHMEHHBIN IEPEBOJ C
WHOCTPAaHHOTO sI3bIKa Ha
rOCyJ1apCTBEHHBIN s3bIK PO U ¢
rOCyJapCTBEHHOrO s3bIka PO Ha
VHOCTPAHHBIH SI3BIK
po(heCCHOHAIBHBIX TEKCTOB
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